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MESSAGE FROM
THE DIRECTOR
Greetings everyone.

This newsletter will share Persona Doll Training's
activities towards the end of 2021 and the 1st term of
2022.

Although 2021 was a very challenging year, we were
able to end the year with diversity and inclusive
training to 20 lecturers from Northlink TVET College.
The training was very well received. It is anticipated
that our Diversity/Inclusion training will be
incorporated into pre-service training programmes in
all training colleges, as well as ECD practitioner
training courses offered by other service providers or
institutions.

We are well into 2022 hoping that it will be a great
year for everyone on all fronts.

We are hopeful and positive that 2022 will present us
with new opportunities to advance our work across
South Africa as we change our communities: "One
Doll at a Time!"  

DELORES ATHIEMULAM
DIRECTOR
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DIVERSITY
PROJECT
The year started off well with the
implementation of the Diversity Project in
partnership with the Western Cape
Department of Education.

Diversity training was conducted in the
following districts: Westcoast, Overberg
and Metro South.
Teachers from full-service schools
participated in the training.

In the main, participants were very positive
in their feedback with no negative
responses recorded. With respect to
content and process, participants
described the workshops as insightful,
well-presented, felt safe, open to different
points of view and interactive. Many were
moved to become more sensitive, apply
new ideas and work harder at including all
learners in their classrooms and schools.
Several suggestions pointed to the need to
have more time and more of these
workshops for teachers.
90 teachers were trained during the 1st
term.

"Well presented and informative"
"Excellent methodology and presentation"
"Education system must become more
inclusive"
"I enjoyed talking about my own personal
experiences with discrimination and hearing
others' stories"
"Informative and beneficial"
"The Diversity workshops must be taken to
each school and anyone working with
children in the province"
"Reflecting on my own biases was an eye
opener and created a safe space to open up"

Participant Feedback:

"The Diversity workshops must be
taken to each school and anyone
working with children in the
province."
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5TH INTERNATIONAL CONFERENCE
ON EDUCATION QUALITY

PDT Director, Delores Athiemulam, was invited to speak about Persona Doll
Training's work in South Africa at the 5th International Conference on Education
Quality. The conference was organised and hosted by Ibn Zoh University in
Morocco.
The theme of the conference was "Inclusion, Equality and Diversity: Critical
Perspectives, Global Challenges and Local Needs."

Professor Mel Ainscow's presentation on Inclusion and Equity provided us with
some important information to inform our work in schools. Emphasis on Inclusion
and Equity is the pathway to success in schools. "Every learner matters and they
matter equally."

Schools must be made safe and inclusive.

Championing Diversity in schools must become a main task for education
authorities. There must be collaborations between schools, teachers, children,
parents and the government.
Professional Development of teachers on Inclusion and Equity is something to
consider either at In-service or Pre-service level. Invest in teachers' learning.

Professional learning could be done in-school or outside of school hours. Teachers
are most important in helping children to accept each other. Inclusion and Equity
must (ideally) inform all school / education policies.

In the UK they have established trios of schools where three schools are grouped
together to share ideas and resources.

These collaborations must be driven by senior staff in schools and principals play a
crucial role to ensure that it works to the benefit of all three schools. Equity and
Inclusion must be visible in all three schools.
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PROFESSOR MEL
AINSCOW'S
ABSTRACT

Inclusion and equity are increasingly seen
internationally as major priorities for the
development of education policies and
practices.
This presentation will draw on its author's
extensive experience of working with
education systems in different countries to
address the challenges involved.

This has led to the development of an
analytical framework that can be used to
review existing approaches. The framework
places schools at the centre of the analysis,
whilst, at the same time, drawing attention to
a range of contextual influences that bear on
the way schools carry out their work. The use
of evidence as a means of stimulating
experimentation and collaboration is seen as
a central strategy. This has major implications
for leadership practice within schools and
across education systems.

In particular, it calls for efforts to encourage
coordinated and sustained efforts around the
idea that changing outcomes for vulnerable
students is unlikely to be achieved unless
there are changes in the attitudes, beliefs and
behaviors of adults. Consequently, the
starting point must be with policy-makers
and practitioners: in effect, enlarging their
capacity to imagine what might be achieved,
and increasing their sense of accountability
for bringing this about.

Keynote: inclusion, equity, 
education systems, contextual influences, 
accountability.
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Thank you to all who have supported us during this term and we are looking forward
to the rest of the year.

www.pdt.org.za 

Twitter: @TrainingDoll  

Facebook: Persona Doll Training  

Email: info@pdt.org.za
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